
Employment and Appointments Committee

10 October 2017

REPORT TITLE Establishment of Chief Officer post: 
Assistant Director: Finance Investment 
Lead

REPORT OF Director of Corporate Resources and 
Reform

1. REPORT SUMMARY

1.1. In June 2017 the Employment and Appointments Committee approved a 
revised Chief Officer structure following a number of personnel changes at 
senior level and the opportunity this provided to review organisational capacity 
to deliver future requirements.

1.2.The revised Chief Officer structure came into effect on 1 September 2017.  
Since September 2017 the Council has made some key appointments 
including the Director for Children and the Director for Finance and 
Investments.

1.3.Further work with the incoming Director and the Director of Resources and 
reform has shown the need to established a bespoke Investments and Income 
team with Corporate Finance to drive the Investment strategy to take 
advantage of commercial opportunities for the Council to generate income 
directly for the Council to contribute to our treasury management and budget 
for future years.  

1.4.The appointments process for Director for Finance and Investments highlighted 
that there is a market of candidates who have a track record of delivery in this 
role that the Council should consider.

1.5.This report therefore recommends establishing a new post: Assistant Director: 
Finance Investment Lead. The post is funded from the redirection of current 
resources (vacancies) in the service. 

2.0  RECOMMENDATIONS
The Employment and Appointments Committee is requested:

2.1 To approve the establishment of a new Chief Officer post: Assistant Director: 
Finance Investment Lead, reporting to the Director for Finance and 
Investments. 



2.2 To set up a politically proportionate Appointments Panel, in accordance with the 
terms of reference set out in Appendix One for the post to be advertised 
internally and externally at the following salary:

 Assistant Director: Finance Investment Lead, AD2, £68,690-£76,323  

2.3 To agree that the post be advertised as soon as possible following the meeting 
of the Employments and Appointments Committee on 10 October 2017.

2.4 To agree that the Assistant Director: Human Resources and Organisational 
Development be authorised to make and undertake all requisite arrangements 
necessary for the appointment to be made.



SUPPORTING INFORMATION

3.0 REASONS FOR RECOMMENDATIONS
3.1 The new Chief Officer post is proposed for the following reasons:

 The Council has a significant budget deficit which requires a number of 
strategies including Investment and income generation. 

 There are new and potential opportunities for the Council to manage its 
resources by significant investments and income generation.

 The delivery of the Investment strategy for the Council (not the Borough) 
requires a dedicated resource to realise current and future opportunities.

 The Council needs to proactively redirect its resources to grasp new 
opportunities and change the way we work. 

4.0 OTHER OPTIONS CONSIDERED 
4.1 The post is proposed to generate income to the Council’s treasury management 

as a contribution to the Councils’ budget. There is currently no dedicated 
resource for investment and income generation opportunities for the council’s 
Treasury. The Council has taken appropriate benchmarking advice on the level 
of remuneration for the role in the current market.

4.0 Summary of Proposed Changes (Recruitment)

4.1 It is proposed to create the post at grade AD2 (£68,690 - £76,323). Including 
on-costs the cost of the post will be £97,236.

4.2 It is proposed to re-designate two vacant posts in the Finance structure:

Post title Grade Cost including on-cost
Senior manager – 
Financial Services

EPO25
(£65,431)

£83,359

Admin Officer Band G
(£26,555)

£33,831

Total £117,190

4.3 This post will report to the Director for Finance and Investments. The Director 
will review the current structure and redirect current resources through usual 
management arrangements. The aim will be to give our current employees the 
opportunity to use their financial experience and skills to develop in new areas 
of work. 

4.4 There will be a need to understand and work with the Strategic Commissioner 
for Growth. 

4.5 The Council needs to attract a candidate with significant commercial awareness 
and acumen, demonstrate personal and professional credibility in order to work 
with stakeholders and advise Elected Members to develop opportunities and 
manage risk and work proactively and independently to deliver successful 
investment programmes and income generation.



4.24 The current market in local government is challenging and competitive. Given 
the increased focus by local government on developing more commercial 
approaches, these roles are in high demand and require modern operators who 
look at challenges and opportunities in an innovative and solution focused way.

4.25 Appendix Two sets out a summary of duties and requirements for the Assistant 
Director: Finance Investment Lead.

5.0 The recruitment process

5.1 It is proposed the Council handles the management of the recruitment process 
internally. Subject to agreement, the post will be advertised online, including LG 
Jobs and the Council’s internet. The longlisting can be delivered via email.  A 
technical assessment will then be undertaken with longlisted candidates by the 
incoming Director of Finance and Investments, the Director for Corporate 
Resources and Reform and the Assistant Director: Human Resources and 
Organisational Development before presenting a shortlist to The Appointments 
panel. 

6.0 FINANCIAL IMPLICATIONS

6.1 The report sets out the recommended level of remuneration for the role in order 
for the Council to be competitive, based on advice and market conditions.

6.2 The post will be funded by two vacant posts in the current Finance structure.

7.0 LEGAL IMPLICATIONS 

7.1 The Council will ensure that all relevant employment legislation is complied with 
throughout the recruitment and selection processes. 

8.0 RESOURCE IMPLICATIONS: STAFFING, ICT AND ASSETS
8.1 The savings and costs are set out above report. 
 

9.0 RELEVANT RISKS 
9.1 The Council’s financial position needs to be maximised in order to produce a 

balanced budget. This role is to contribute to future financial stability. 

10.0 ENGAGEMENT/CONSULTATION 

10.1 There has been no requirement for formal consultation. There has been 
engagement with Chief Officers and senior managers affected by the proposal.  
Trade Unions have been made aware of proposals.



11.0 EQUALITY IMPLICATIONS
11.1 The council will comply with all applicable Equality Act 2010 obligations.

REPORT AUTHOR: Paul Satoor
Director for Corporate Resources and Reform
Telephone:  (0151) 6918491
Email: paulsatoor@wirral.gov.uk
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Two Assistant Director: Finance Investment Lead JD/PS
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